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Abstract: The current research examines the influence of spiritual leadership on
green creativity via the mediating mechanism of green knowledge-sharing by
supporting social learning theory. Leaders with spiritual traits can create green
knowledge sharing that leads to green employee creativity. Rationally, this
research follows the mechanism of post-positivism. Therefore a quantitative
methodology is applied. Time-delayed survey administration and deductive
approach are applied for theory development. Multilevel data is collected from
405 employees working in Pakistani universities and hospitals. Multilevel
pathway analysis is implemented by using Mplus. Our research established a
statistically positive influence of spiritual leadership on green knowledge-
sharing, which increases green creativity. Our study provides various practical
and managerial consequences where organizations can intentionally emphasize
and concentrate on employees' green creativity to save the environment through

employees' implementation of green ideas.
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Introduction

Organizations are more encouraged to achieve
sustainable results by implementing green
creativity (Hameed et al., 2021 & Thabet et al.,,
2022). Serving organizations strive to preserve
resources in operations, including the reduction
of waste (Kim et al., 2019) and instructing their
employees to follow these remedies. So green
creativity is still in its initial phases (Chams &
Garcia-Blandon, 2019; Hameed et al., 2021,
Sabbir & Taufique, 2022), recent studies have
highlighted the need to investigate the impact of
GC (Ahmad et al., 2021; Gilal et al., 2019). Thus,
little interest has been developed in investigating
green creativity a limited (Muisyo et al., 2022;
Pham et al., 2020; Xie & Zhu, 2020). More
research is required to focus on other factors
regarding green knowledge-sharing

consequences (Hameed et al, 2021; Khattak,
2022; Pham et al., 2020; Tanova & Bayighomog,
2022). The matter can be investigated in what
sense green knowledge-sharing practices lead to
green employee behavior as a facilitating mode of
encouraging employees to enhancement of
business and also enriching creative solutions to
environmental problems (Farooq et al., 2021).

Moreover, given that the green literature on
knowledge-sharing is dispersed and it can be
thought a new area of interest to study
(Aboramadan, Kundi, et al., 2021), the purpose of
our research is to examine how green
knowledge-sharing impacts the improvement of
green creativity. Rare research has been done on
the antecedents and outcomes of green
knowledge-sharing (Karatepe et al, 2022).
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Employees attaining training in green
knowledge-sharing are more dedicated to green
creativity and are able to share their experiences
in achieving organizational goals by overcoming
environmental issues also (Luu, 2019b).
Exploring the mediating impact of green
knowledge-sharing between spiritual leadership
and green creativity is a technique to study all the
issues that relate to these antecedents (Cop et al.,
2021). Our study explores the mediating role of
green knowledge sharing in the relationship
between spiritual leadership and green creativity.

The study inspects spiritual leadership, green
knowledge-sharing and Green creativity
relationships with each other. Is a shred of
evidence from the existing literature that various
leadership styles have been tested and researched
in the context of sustainability (Khan & Khan,
2022; Li et al., 2020), (Bhutto et al., 2021; Thabet
et al, 2022 & Anser et al, 2021), these are
servant, transformational, ethical, inclusive and
spiritual leadership (Luu, 2019a). (Anser et al.,
2021) demonstrated that previous studies
recommended that communal and ethical
morals, having selfless behavior, have the value
of heart for SL, and this value also moves towards
leaders’ pro-environmental behavior. Therefore,
spiritual ~ leaders  can  create  greater
environmental values among employees toward
ecological protection (Anser et al., 2021). So our
research felt that we have to work on the
leadership traits in Asian cultures (Oh & Wang,
2020). In Asian cultures, religious and spiritual
norms have great concern and impact (Egel &
Fry, 2017; Haak-Saheem & Darwish, 2021) on the
employees’ lives and also on the management
who motivate their employees towards work (Oh
& Wang, 2020).

To this end, the research activity proposes a
model for research where GKS acts as a mediator
between SL and GC. Hence, our research
scrutinizes (1) the impact of SL on GKS, (2) the
GKS and GC relationship, and (3) the mediation
of GKS among SL and GC.

The study has numerous assistances to the
present literature. Firstly, GKS is latterly
observed as a mediator between GC and
leadership (Ahmad et al, 2021 & Luu, 2021);
therefore, our research takes much attention to
current appeals (Darvishmotevali & Altinay,
2022) to explore the current affiliation, so this
literature evidence turns research to develop
more interest to work on GKS. Secondly,
undergoing mediation impacts of GKS, all of the
scenarios regarding SL and GC have also been
studied deeply (Ahmad et al., 2021), (Hameed et
al.,, 2022) & (Pham et al., 2020). A current issue
about the study of the leadership literature
(Elkhwesky et al, 2022; Khan et al, 2022)
revealed that on SL, a little bit of research had
been carried out. Huertas-Valdivia et al. (2022)
demonstrated that recent literature reviewed the
leadership traits like SL to be researched in
different sectors. A study by Tanova and
Bayighomog (2022) elaborated that GKS has been
researched in a limited manner due to the setting
of its boundaries for some specific organizations.
Third point, minor importance has been given to
the research on GC in various organizations
(Aboramadan & Karatepe, 2021; Ullah et al., 2022)
& (Farooq et al., 2021). So in the 4™ section, the
predictors and outcomes of the GKS have rare
evidence (Karatepe et al., 2022). Therefore the
study also contains the current literature for the
investigation of the mediating character of GKS
in connection with SL and GC.

Almutairi and Khashman (2022) proposed
and concluded that a spiritual leader must have a
goal, ambition, and vision in characterizing his
morals and ethics to support employees towards
their loyalty and hope. Astuti and Haryana (2021)
noted that when a leader successfully leads an
organization, the organization eventually shows
progress and organizational goals are achieved
on time, and the leader's ability to improve
individual performance in the organization. Oh
and Wang (2020) advise that SL can be used as
mediators or moderators when we want to
establish a correlation between SL and further
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paradigms. By seeing participants and
familiarizing green knowledge sharing (GKS) as
intermediaries of spiritual leadership and green
creativity (GC), we will overcome all of the
research gaps and incorporate the literature.
However, existing researchers have rarely
studied the connection between SL, GC, and GKS.
By observing social learning theory, personally,
the role of spiritual leadership has been discussed
and investigated. (Yasin et al., 2022) suggested
that managers follow SL implications and spread
the significance of inspirational values in
departments throughout the organization. (Lei et
al, 2019) argued that many scholars have
attempted to disentangle the functional elements
of green knowledge sharing. The current study
will inspect the relationship between spiritual
leadership and GC by analyzing the intervening
impacts on employee environmental knowledge
sharing. According to (Creutzig et al, 2018)
observation of the entire environmental scenario,
it was found that ecological research has not paid
much attention to conducting a conclusive
exploration of the complications underlying
employees' pro-environmental attitudes and
decision-making.

The role of leadership is widely studied in
organizations, and one of the research's current
study issues has been observed (Oh and Wang,
2020). Contemporary leadership is a highly
discussed point globally (Khan & Ullah, 2021;
Sholikhah et al., 2019). The significances of the
leadership paradigm emphasize emblematic
leadership that contains motivating
memorandums, moral ethics, initialled
consideration, and knowledgeable development
(Avolio et al., 2009). The spiritual traits of
leadership can assist in the honourable
determination and “trustworthy all-inclusive
enthusiasm” that expresses the desires of the
leader and the follower (Islam et al., 2021).
Researchers have sought to unload the
operational causes of sharing knowledge in an
organization (Le and Lei, 2019). Oh, and Wang
(2020) represented the use of both mediators and

moderators in probing the rapport between SL
and other ideas. The whole of the study is
constructed on SLT. Our investigation answers
these interrogations:

RQ1. Is SL positively impacted on GKS?

RQ2. Does GKS have an effect on GC?
RQ3. In which sense does GKS mediate the
relationship between SL and GC?

Development of Hypotheses and Literature
Review

Social Learning Theory

SLT discourses the worth of watching,
demonstrating, and bootlegging the public's
conducts, arrogances, and emotive retorts. The
theory posits that people aspect outward
themselves for moral and spiritual guidance and
eventually acquire spiritual/trusted protagonist
replicas. SLT (Bandura, 1977) is based on the idea
that people acquire knowledge in a social
environment by observing, modelling, and
imitating the behavior of other people. Bandura's
social learning theory was extended by Brown
and Trevio (2014) when they looked at how role
models influence moral perception and behavior.
The primary focus of this study was spiritual
leadership role models. This study focuses on the
connection between SL and mysticism at a
workstation and how it affects how employees
are supported to be professional and creative in a
green environment.

Impact of SL on GKS

GKS is “a personage's tactic to stake,
communicate, and disseminates knowledge with
peers and subordinates” (Khan and Zaman,
2020) and (Kwayu et al., 2021 & Lei et al., 2021).
Previous studies recognize the important part of
sharing knowledge in the workplace (Lopes et al.,
2017) and (Dezi et al., 2019). Knowledge has been
realized as the most valuable resource in the
organization and is considered the basis of
justifiable modest improvement and significance
determination gave idea by Penalba-
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Aguirrezabalaga et al. (2020). Men et al. (2020)
described that investigators and experts had
adopted many options and procedures to simplify
the way to reduce knowledge hiding by
introducing this knowledge sharing among
employees will arise. Butt and Ahmad (2020) and
(Zhao et al., 2019) noted that the concealer
cannot deceive the knowledge seeker person but
provides a justification for defending information
due to a lack of trust when we engage in
rationalized concealment. (Yao et al., 2020) also
reported that employees' belief in shared values
compels their participation and sharing behavior.
In this way, we can say that hiding knowledge
hurts the workplace, but when a leader is
spiritual, he can overcome such bad practices and
promote knowledge-sharing. So spirituality in
the workplace helps create a sense of belonging
and serves higher morale that discourages harsh
behavior such as hiding knowledge and promotes
and encourages knowledge sharing. This is the
ability of the spiritual leader to bring, promote
and implement such principles so that the
employees in the organization share knowledge
warmly.
Hypotbhesis 1:
impact on GKS.

Spiritual leadership has a positive

Relationship of GKS and GC

Knowledge sharing is a way organizational
employees are encouraged to take action (Kremer
& Villamor, 2018; Wang et al., 2017) and promote
innovation and new creative ideas. Innovation is
defined by Schutte & Malouff (2020) and Van &
Angle (1989) as the improvement and execution
of novel concepts. Amabile et al. (1996)
demonstrated the consistency between novelty
and inventiveness; the ideas which are based on
creativity are called creative ideas and become
efficacious in every aspect are known as
innovation. On the other hand, Kremer (Villamor,
and Aguinis, 2019) and (Runco, 2008) concluded
that GC is researched as an ambiguous and
complex model. Knowledge sharing among
employees also encourages employees' critical

thinking towards innovation and planning new
beneficial ideas for the organization's
beneficiaries. (Kuo et al., 2021) argued that they
are involved in implementing green practices and
ensuring higher innovation performance is too
involved in increasing the value of green
creativity. Employees have already involved in
sharing ideas and concepts. Therefore,
employees having knowledge, skills, and
techniques can bring new ideas and motivate the
organization to progress. So, we illustrate that
GKS has a significant effect on GC. Accordingly,
we assume the following:

Hypothesis 2:  GKS is positively linked to GC.

Mediation of GKS

Astuti & Haryana (2021) noticed that employees
will always perform an excellent job and will
never be tired and become lazy during work only
when they feel relaxed and in an organization.
Knowledge hiding attitude is the misconduct of
employees that want to hide the ability of the
organization and does not want the employees to
share knowledge for improvement, so the
knowledge hiding results in the decay of
employee’s creativity, innovation, individual
enactment, squad presentation, and
organizational recital as argued by (Dong et al.,
2017) and (Wang et al., 2018). (Connelly et al.,
2012) explained that another way of taking
revenge on the employees or the top
management is implementing this dump
behaviour of knowledge hiding and weakening
the culprit’s interests and using this strategy
they want to defend their interests. So, when the
leader is spiritual, spirituality at the workplace
occurs due to this knowledge-hiding behavior of
the employees reduces, sharing of knowledge
occurs with the result of this employees can give
ideas and suggestions for the improvement of
work and productivity within the organization
green creativity occurs in thinking of the
employees and also the development of culture
for the green innovation arises in the whole of the
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organization. By following the above discussions,
we suggest the hypothesis below:

Hypothesis 3: Green knowledge sharing acts as a
mediator between SL and GC.

Figure 1
Hypothesized Model

| Spiritual Leadership

Individual -level

H,

v HZ

Group-level

| Green Knowledge Sharing

H;

=I Green Creativity

Research Methodology

A post-positivist perspective is applied in this
research, so a quantitative research methodology
has been implemented by adopting a deductive
method. Research works on the relationship
between SL and green creativity finds that the
association between spiritual leadership and GC
is a measurable marvel. It also examines aspects
in such a way as to explain this relationship by
emerging hypothetical models that are
established on the reasoning that supports SLT.
Multilevel and quantitative research uses a time-
lagged strategy for data collection; in addition, a
survey approach is implemented for data
collection. Multi-source and multi-level research
are used, and manifold analyses are considered in
the research. Thus, spiritual leadership is an
individual-level variable, and its unit of analysis
is conducted at the individual level. Variables
such as GKS and green creativity are group-level
variables and hence analyzed as group-level
variables.

Data Collection and Sampling Strategy

A random sampling technique/ cluster sampling
procedure was preferred. In  Pakistan,

specifically, the province of Punjab is selected as
a sample randomly, this province has almost 24
hospitals recognized by the Pakistan Medical and
Dental Council and nearly 72 universities
recognized by the HEC Pakistan. In the first stage,
we randomly selected six hospitals and six
universities, so in this way, the size of the sample
keeps on reducing according to cluster sampling.
In our survey, senior management input that is
involved in the research clearly communicates
our research purpose. In the final stage, we
obtained permission from seven (07)
organizations, a total of four universities (three
(03) public universities and one (01) private
university), and three hospitals (one (01 public
hospital and two 02 private hospitals located in
two large urban cities. We have contracted a non-
disclosure agreement with these organizations
and have also made sure to maintain
confidentiality. By provision of the personnel
branches of the contributed hospitals and
universities, we acknowledged 176 work groups
with an average size of 10.5 employees. To evade
collective methodological prejudices for analysts
and measure variables related to data collection,
we used time-lagged, composed data at different
periods by administering three surveys in
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approximately three weeks, September 2022 to
October 2022. The first survey was an employee
survey conducted at Time 1, which measured how
employees perceived the spiritual values of
leaders  (spiritual leadership). Defendants
registered their instantaneous leader by
providing a 6-numeral cryptogram that matched
data from a survey. As part of the investigation,
questionnaires were distributed to the 880
employees, and 509 questionnaires (57.8%) were
accomplished. The second employee survey (in
Time 2) evaluated the green creativity of
employees. This time, 505 questionnaires were
circulated among the participants of the first
survey, and 428 (85%) completed questionnaires
were returned. Lastly, the third employee survey
(at Time 3) was taken as ecological knowledge
sharing. We distributed 428 questionnaires to
respondents who completed the second
employment survey, and 409 (95.5%) completed
questionnaires were returned. After initial
screening and data cleaning, 405 employee
questionnaires were completed in all aspects for
final research. Likewise, non-response bias was
not significant when associating primary and late
defendants. Non-response prejudice posed no
threat to the representativeness of our results. Of
the sample, 405, about 55% were public sector
employees; of the educated officials, 97%
reported 18 years or more of formal education.
The representation of employees in the age four
categories 20-25, 26-30, 31-40, and over 40 was
1.2%, 12.1%, 51.6%, and 35.1%. Employee
experience, in the four experience categories 1—
3, 4—7, 8—12, and above 12 years, the respective
percentages were 17.8%, 24.4%, 31.9%, and
25.9%. A sample of employees had a good
experience; about 67%.

Measures

The research trusts deep-rooted measures
extensively recycled in the literature to estimate
the five paradigms. The 17-item scale was
adapted from (Fry et al., 2005) to measure
spiritual leadership (i.e., “I believe in the vision

of my management for its employees." Five-
point Likert scale is used to answer the
respondents (1 = strongly disagree to 5 = strongly
agree), having a value of Cronbach's alpha is
0.96. Wong's (2013) scale is adopted for the
measurement of green knowledge sharing in
organizations. Sample items included “I always
share green knowledge obtained from
newspapers, magazines, journals, television and
other sources.” An instrument consisting of a
(6-item) scale is selected by (Chen and Chang,
2013) to measure GC. Examples of the items
include “The members of the organization
develop adequate plans for the implementation
of new green ideas.” Cronbach's a value was 0.83.
Control variables consist of education, gender,
and tenure. Controlling for the unique effects of
organizations, we also shared an organization
pretend variable because data has been gathered
from different universities and hospitals; each
data set may have distinctive features. Governing
variables minimize the influence, which is not
encompassed in our research while focusing on
employee green creativity.

Analysis Strategy

As presented in Figure 1, this research anticipated
that spiritual leadership is at the group level.
Hence, underlings’ GKS and GC are at the group
level. To create individual-level spiritual
leadership, research gathered the employees’
group-level replies to rate their leader. Such
accumulation has been recognized and reinforced
in the present literature mentioned by Farh, C. 1.,
& Chen, Z. (2014). Moreover, model fit indices
and validity of the constructs were measured by
acting multi-level confirmatory factor analysis in
MPlus. This research is used to inspect multi-
level data, and MPlus was implemented.
Frequently used indicators were assessed by
implementing model fitness, including the
comparative fit index (CFI), Chi-square/degree of
freedom, Tucker-Lewis index (TLI),
standardized root mean square residual (SRMR)
and root mean square error approximation
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(RMSEA). CFI value observed = 0.971, chi-
square/degree of freedom = 1.813, TLI = 0.955,
RMSEA = 0.055, SRMR within = 0.038, SRMR
between = 0.022. The validity and reliability
constructs were established by Cronbach’s alpha,
average variance extracted, composite reliability,

Table 1
Model Fitness Contrasts

and maximum shared variance. Descriptive and
inferential analyses were conducted. So, multi-
level path analysis was accomplished to examine
the hypotheses by applying multi-level
modelling using MPlus.

Model x2/df TLI CFI RMSEA SRMRW SRMRP
Alternative Single Factor 2.50 0.21 0.28 0.15 0.14 0.15
Measurement Two Factor* 2.8 0.38 0.41 0.12 0.09 0.14
Models Three Factor** 1.66 0.79 0.85 0.08 0.07 0.07
The Proposed Model Five-Factor 1.32 0.98 0.97 0.05 0.01 0.02

Where x? is Chi-square; df stands for Degrees of Freedom; TLI shows Tucker-Lewis Coefficient; CFI
represents Comparative Fit Index, SRMR® is Standardized Root Mean Square Residual Between; SRMR"™
stands for Standardized Root Mean Square Residual Within; RMSEA presents the Root Mean Square

Error of Approximation

Analysis of Data with Results

The validity and reliability of all concepts are
testified in Table 2. The values of Cronbach’s
alpha were acceptable and exceeded the
threshold value of 0.71 (0.97 for spiritual
leadership). So, inner reliability was confirmed

for all variables. All the results were within the
range for average variance extracted (AVE),
composite reliability (CR), and maximum shared
variance (MSV) as the values were above 0.70 for
CR and above 0.50 for AVE, and the MSV was less
than AVE for all constructs.

Table 2

Validity and reliability of the Study Variables

Variable Items Alpha AVE MSV
SL 17 0.97 0.66 0.44
GKS 5 0.93 0.72 0.32
GC 6 0.83 0.50 0.20

Notes: GKS = Green Knowledge Sharing, GC = Employee Green creativity

Descriptive statistics and correlation outcomes
are displayed in Table 3. The data dispersion and
central tendency are described as the resources
and standard deviation. Skewness and kurtosis

are used for the testing of normality. The mean
values were as follows: SL = 4.22, GKS = 4.21 and
Green Creativity GC = 3.09.

Table 3

Descriptive Statistics and Correlation

Variable Mean Range SD Skew  Kur 1 2 3
Spiritual Leadership 4.22 1-5 0.56 -2.04 199 1
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GKS 4.21 1-5
GC 3.09 1-5

0.22%* 1
0.35%* 0.39*%* 1

0.77 -1.61  2.09
0.53 -1.63 139

Noted Points: ** p < 0.01, Skew stands for Skewness, Kur is Kurtosis, SD represents Standard deviation,
SL is Spiritual leadership, GKS means Green knowledge sharing, and GC represents Green Creativity.

Standard deviation values of all the variables are
within the range and expressed little scattering in
the dataset. Due to the normality of the variables,
both Skewness and Kurtosis values were
according to range (range value +2.58 to -2.58).
The direct effects of the study variables are
mentioned in Table 4. The regression coefficient
for individual-level SL and group-level GKS was
0.174, p < 0.05, and for the individual-level SL

and group-level green creativity was 0.155, p <
0.05. Table 4 describes the direct and mediation
impacts also. A direct effect of individual-level SL
on GKS is displayed. The results showed that the
impact of SL on GKS is positive and statistically
significant at 0.247 (94% CI [0.008, 0.486]). So,
with a one-unit increase in spiritual leadership,
green knowledge sharing increases by 0.247
units.

Table 4
Direct and Indirect Effects

Coefficient Sig. BC 9% Cl

Lower Upper

Individual - Group
SL > GKS 0.25* 0.00 0.00 0.48
SL>GC 0.22% 0.00 0.03 0.39
Group > Group
GKS > GC 0.56* 0.00 0.28 0.83
Individual - Group - Group
SL-> GKS > GC 0.14%* 0.00 0.03 0.24

Sig stands for Significance, CI is Confidence Interval, SL = Spiritual Leadership,GC = Green Creativity,
GKS = Green Knowledge sharing, *p < 0.01, **p < 0.05

In Hypothesis 1, this research stated that SL has
a positive impact on GKS. Findings also directed
a  statistically significant and positive
relationship between SL and GKS. So our first
hypothesis (H,) is approved. Furthermore,
research verified the indirect impact of
individual-level SL on group-level GC and found
a positive and statistically significant impact of
SL on GC 0.22 (94% CI [0.03, 0.39]). Hence, with
a one-unit increase in SL, GC increases by 0.22
units. The direct effect of group-level GKS and
green creativity (GC) is mentioned. The
observation was made that there is a positive and
statistically significant impact of GKS on GC 0.56
(94% CI [0.28, 0.83]). Therefore, with a one-unit

increase in GKS, GC increases by 0.56 units. So,
Hypothesis 2 also stated and approved that GKS
is positively related to GC. Consequently,
Hypothesis 2 is also recognized. The indirect
effect of individual-level SL on group-level GC
with the mediation of group-level GKS is
quantified in Table 4. The research outcomes
proved a substantial and positive mediation of
GKS on SL and GC connotation 0.14 (94% CI
[0.03, 0.24]). Moreover, research also assessed
the entire effect of SL on GC 0.361 (SL = GC +
SL-> GKS =>GC = 0.22 + 0.14 = 0.36). Thus, the
percentage of the mediation consequence of GKS
was 39% (0.14/0.36 =0.39). The mediation of GKS
on the direct impact of spiritual leadership on GC
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is Hypothesis 3. So, Hypothesis 3 is accepted as
well.

Discussion

The mediator role of GKS was tested. Findings
recommend that GKS is positively related to GC.
(Ahmad et al., 2021) also mentioned a positive
relationship between GKS (Luu, 2021) and GC.
Employees' perception of the application of GKS
plays a supporting role in involvement in GC. The
effect of GKS on GC may not be only direct GKS
practices that distress GC through SL. (Khan et
al., 2019) explored that commitment and
environmental protection can be ensured by
leaders and employees who act on the
phenomenon of spirituality by following their
spiritual leaders (Norton et al., 2017 & Saleem et
al., 2021). Planning the right ideas at the right
time improves employees' green creativity,
which is a successful tool for realizing the results
of environmental knowledge sharing while
creating a culture which is beneficial for
individuals and becoming proud to do practices
of GKS with employees and their supervisors.
Consequently, our evaluations illustrate that GKS
meaningfully intermediates the association
between SL and GC. Employees become more
creative by showing more creativity in their
organizations.

Theoretical Implications

The research subsidies to the present literature
by investigating interrelationships between
green knowledge sharing, spiritual leadership
and GC. A few types of research investigated the
relationship between GKS and GC demonstrated
by Ahmad et al. (2022), especially organizational
fiction (Luu, 2021); consequently, our research
discourses this annulled and answers to current
requests (Altinay & Darvishmotevali.,, 2022) to
explore affiliation, thereby firming indication for
GKS in hospitals and universities literature. A
spiritual leader is also very interested in sharing
green knowledge with employees in various
industries as well as in hospitals and the public

and private sectors. The conclusions of the
investigation are matched with the declaration
mentioned by Hunsaker (2020), leaders having
philanthropic adoration enhance the
modification of communal potentials, and
encouragement seems to be creating a good work
environment. Various SL traits are examined in
the current literature (Bhutto et al., 2021).
However, the impact of SL remnants is more
researchable (Oh & Wang, 2020). We subsidize
prevailing prose examining the influence of
spiritual leadership among GKS and GC. Lastly,
the research explored in an Asian context and
therefore responded (Cooke et al., 2020) further
influence of spiritual leadership on green
creativity in a Middle Eastern (UAE) country.

Practical Implications

The current research offers clues for officials,
experts, and organizations, particularly hospitals
and universities. An organization's obligation to
GKS  practices increases  organizational
capabilities and promotes green creativity among
employees. Leadership styles can enhance green
knowledge sharing by linking organizational
performance and promotion to achieving green
outcomes. In addition, leadership preparation
platforms that are appreciation-based can
improve traits. A perceptive inquiry approach
focuses on knowing and enunciating
organizational problems, defining which aspects
are working, and determining the way of
achieving success in an organization (Fry et al.,
2005).

Future Research and Limitations

Research also includes boundaries and offers
numerous insights for upcoming exploration. For
example, variables selected as a mediator can be
changed and tested for impact with other
mediators, and then the result would be
compiled. Therefore, other characteristics that
may determine spiritual leadership and green
creativity associations, environmental awareness
and employee passion should also not be
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determined. The current study developed a
phenomenon that induces green creativity.
Moreover, we strengthened the perception of SLT
so that it will be more reliable to integrate other
theoretical perspectives to understand GC in a
better way. Social information processing theory
(SIPT) (Pfeffer & Salancik., 1978) can be
organizationally “embodied” (Eisenberger et al.,
2010) and “observing outside” to take more
information (Hansen et al., 2016). In addition, we
call for further research on multi-level
integrations of multi-level boundary conditions.

Conclusion

In more intensive research on green
creativity, the contemporary investigation
attempted to find the predominant mechanism of
SL. The final results of the research are based on
SLT by expressing the mediating role of green
knowledge sharing by examining SL traits in
generating a spiritually innocuous work culture
and KS culture for organizations fostering new
creative ideas through GC.

References

Aboramadan, M., & Karatepe, O. M. (2021). Green
human resource management, perceived
green organizational support and their
effects on hotel employees’ behavioral

outcomes. International Journal of
Contemporary Hospitality
Management, 33(10), 3199-

3222. https://doi.org/10.1108/ijchm-12-
2020-1440

Aboramadan, M., Kundi, Y. M., & Becker, A.
(2021). Green human resource management
in nonprofit organizations: Effects on
employee green behavior and the role of
perceived green organizational
support. Personnel  Review, 51(7), 1788-
1806. https://doi.org/10.1108/pr-02-2021-
0078

Ahmad, I., Ullah, K., & Khan, A. (2021). The
impact of green HRM on green creativity:
Mediating role of pro-environmental

behaviors and moderating role of ethical
leadership style. The International Journal of
Human Resource Management, 33(19), 3789-
3821. https://doi.org/10.1080/09585192.202
1.1931938

Almutairi, M. M., & Khashman, A. M. (2022). The
impact of spiritual leadership on the
decision-making process in the kuwaiti
ministries. Management Science
Letters, 12(3), 177~
184. https://doi.org/10.5267/j.msl.2022.2.00
2

Amabile, T. M., Conti, R., Coon, H., Lazenby, J., &
Herron, M. (1996). Assessing the work
environment for creativity. Academy of
management  journal, 39(5),  1154-1184.
https://doi.org/10.2307/256995

Anser, M. K., Ali, M., Usman, M., Rana, M. L., &
Yousaf, Z. (2020). Ethical leadership and
knowledge hiding: An intervening and
interactional analysis. The Service Industries
Journal, 41(5-6), 307-
329. https://doi.org/10.1080/02642069.202
0.1739657

Anser, M. K., Shafique, S., Usman, M., Akhtar, N.,
& Ali, M. (2020). Spiritual leadership and
organizational citizenship behavior for the
environment: An  intervening  and
interactional analysis. Journal of
Environmental Planning and
Management, 64(8), 1496~
1514. https://doi.org/10.1080/09640568.20
20.1832446

Astuti, R.J., & Haryani, S. P. (2021). Workplace
spirituality as mediation of spiritual
leadership to affective
commitment. Proceedings of the 4th
International Conference on  Sustainable
Innovation 2020-Accounting and
Management (ICoSIAMS
2020). https://doi.org/10.2991/aer.k.210121.
on

Avolio, B.J.,
(2009).
research,

Walumbwa, F. 0., & Weber, T.].
Leadership: Current theories,
and future directions. Annual

Journal of Social Sciences Review | Vol. 3 no. 1 (Winter 2023) | p-ISSN: 2789-441X | e-ISSN: 2789-4428


https://doi.org/10.1108/ijchm-12-2020-1440
https://doi.org/10.1108/ijchm-12-2020-1440
https://doi.org/10.1108/pr-02-2021-0078
https://doi.org/10.1108/pr-02-2021-0078
https://doi.org/10.1080/09585192.2021.1931938
https://doi.org/10.1080/09585192.2021.1931938
https://doi.org/10.5267/j.msl.2022.2.002
https://doi.org/10.5267/j.msl.2022.2.002
https://doi.org/10.2307/256995
https://doi.org/10.1080/02642069.2020.1739657
https://doi.org/10.1080/02642069.2020.1739657
https://doi.org/10.1080/09640568.2020.1832446
https://doi.org/10.1080/09640568.2020.1832446
https://doi.org/10.2991/aer.k.210121.011
https://doi.org/10.2991/aer.k.210121.011

Shahbaz Hussain, Seema Afzal, and Anum Tariq

Review of  Psychology, 60(1), 421~
449. https://doi.org/10.114.6 /annurev.psych.
60.110707.163621

Baer, M., & Frese, M. (2002). Innovation is not
enough: Climates for initiative and
psychological safety, process innovations,
and firm performance. Journal of
Organizational Behavior, 24(1), 4L5-
68. https://doi.org/10.1002/job.179

Bandura, A., & Walters, R. H. (1977). Social
learning theory (Vol. 1). Prentice Hall:
Englewood cliffs.

Barnett, T. P.,, Adam, J.C., & Lettenmaier, D. P.
(2005). Potential impacts of a warming
climate on water availability in snow-
dominated regions. Nature, 438(7066),
303~
309. https://doi.org/10.1038/nature04141

Bhutto, T. A., Farooq, R., Talwar, S., Awan, U., &
Dhir, A. (2021). Green inclusive leadership
and green creativity in the tourism and
hospitality sector: Serial mediation of green

psychological climate and work
engagement. Journal of Sustainable
Tourism, 29(10), 1716 -

1737. https://doi.org/10.1080/09669582.20
20.1867864

Brown, M. E., & Trevifio, L. K. (2013). Do role
models matter? An investigation of role
modeling as an antecedent of perceived
ethical leadership. Journal of Business
Ethics, 122(4), 587-
598. https://doi.org/10.1007/s10551-013~
1769-0

Butt, A. S., & Ahmad, A. B. (2020). Strategies to
mitigate knowledge hiding behavior:
Building theories from multiple case
studies. Management Decision, 59(6), 1291-
1311. https://doi.org/10.1108/md-01-2020-
0038

Chams, N., & Garcia-Blandon, J. (2019). On the
importance of sustainable human resource
management for the adoption of
sustainable development goals. Resources,
Conservation and Recycling, 141, 109-

122. https://doi.org/10.1016/j.resconrec.201

8.10.006

Chen, T., & Wu, C. (2017). Improving the turnover
intention of tourist hotel
employees. International Journal of
Contemporary Hospitality
Management, 29(7), 1914~

1936. https://doi.org/10.1108/ijchm-09-
2015-0490

Chen, Y., & Chang, C. (2012). The determinants of
green product development performance:
Green dynamic capabilities, green
transformational leadership, and green
creativity. Journal of Business Ethics, 116(1),
107-119. https://doi.org/10.1007/s10551-
012-1452-X

Connelly, C.E., Zweig, D., Webster,J., &
Trougakos, J. P. (2011). Knowledge hiding in
organizations. Journal of Organizational
Behavior, 33(1), 64~
88. https://doi.org/10.1002/job.737

Cooke, F. L., Schuler, R.,, & Varma, A. (2020).
Human resource management research and
practice in Asia: Past, present and
future. Human Resource Management
Review, 30(4),
100778. https://doi.org/10.1016/j.hrmr.2020

100778

Cop, S., Olorunsola, V. 0., & Alola, U.V. (2020).
Achieving environmental sustainability
through green transformational leadership
policy: Can green team resilience
help? Business Strategy and the
Environment, 30(1), 671~

682. https://doi.org/10.1002/bse.2646

Creutzig, F., Roy, J., Lamb, W. F., Azevedo, I. M.,
Bruine de Bruin, W., Dalkmann, H., .. &
Weber, E. U. (2018). Towards demand-side
solutions for mitigating climate
change. Nature Climate Change, 8(4), 260-
263. https://doi.org/10.1038/s41558-018-
0121-1

Darvishmotevali, M., & Altinay, L. (2022). Green
HRM, environmental awareness and green
behaviors: The moderating role of servant

Journal of Social Sciences Review | Vol. 3 No. 1 (Winter 2023) | p-ISSN: 2789-441X | e-ISSN: 2789-4428


https://doi.org/10.1146/annurev.psych.60.110707.163621
https://doi.org/10.1146/annurev.psych.60.110707.163621
https://doi.org/10.1002/job.179
https://doi.org/10.1038/nature04141
https://doi.org/10.1080/09669582.2020.1867864
https://doi.org/10.1080/09669582.2020.1867864
https://doi.org/10.1007/s10551-013-1769-0
https://doi.org/10.1007/s10551-013-1769-0
https://doi.org/10.1108/md-01-2020-0038
https://doi.org/10.1108/md-01-2020-0038
https://doi.org/10.1016/j.resconrec.2018.10.006
https://doi.org/10.1016/j.resconrec.2018.10.006
https://doi.org/10.1108/ijchm-09-2015-0490
https://doi.org/10.1108/ijchm-09-2015-0490
https://doi.org/10.1007/s10551-012-1452-x
https://doi.org/10.1007/s10551-012-1452-x
https://doi.org/10.1002/job.737
https://doi.org/10.1016/j.hrmr.2020.100778
https://doi.org/10.1016/j.hrmr.2020.100778
https://doi.org/10.1002/bse.2646
https://doi.org/10.1038/s41558-018-0121-1
https://doi.org/10.1038/s41558-018-0121-1

Spiritual Leadership and Green Creativity: A Multilevel Analysis

leadership. Tourism Management, 88,
1044.01. https://doi.org/10.1016/j.tourman.2
021.104401

Dezi, L., Ferraris, A.,, Papa, A.,, & Vrontis, D.
(2021). The role of external Embeddedness
and knowledge management as antecedents
of ambidexterity and performances in
Italian =~ SMEs.IEEE  Transactions  on
Engineering  Management, 68(2),  360-
369. https://doi.org/10.1109/tem.2019.2916
378

Dong, Y., Bartol, K. M, Zhang, Z., & Li, C. (2016).
Enhancing employee creativity via
individual skill development and team
knowledge sharing: Influences of dual-

focused transformational
leadership. Journal of Organizational
Behavior, 38(3), 439-

458. https://doi.org/10.1002/job.2134
Elkhwesky, Z. (2022). A systematic and major
review of proactive environmental
strategies in hospitality and tourism:
Looking back for moving forward. Business
Strategy and the Environment, 31(7), 3274~
3301. https://doi.org/10.1002/bse.3076
Farh,C.1, & Chen,Z. (2014). Beyond the
individual victim: Multilevel consequences
of abusive supervision in teams. Journal of
Applied Psychology, 99(6), 1074~
1095. https://doi.org/10.1037/a0037636
Farooq, R., Zhang, Z., Talwar, S., & Dhir, A.
(2021). Do green human resource
management and self-efficacy facilitate
green creativity? A study of luxury hotels
and resorts. Journal of  Sustainable
Tourism, 30(4), 824~
845. https://doi.org/10.1080/09669582.202
11891239
Fry, L. W., Latham, J. R.,, Clinebell, S. K., &
Krahnke, K. (2017). Spiritual leadership as a
model for performance excellence: a study
of Baldrige award recipients. Journal of
Management, Spirituality & Religion, 14(1),
22-47.

Fry, L. W., Vitucci, S., & Cedillo, M. (2005).
Spiritual leadership and army
transformation: Theory, measurement, and
establishing a baseline. The Leadership
Quarterly, 16(5), 835-
862. https://doi.org/10.1016/j.leaqua.2005.0
7.012

Gilal, F. G., Ashraf, Z., Gilal, N. G,, Gilal, R. G, &
Channa, N. A (2019). Promoting
environmental performance through green
human resource management practices in
higher education institutions: A moderated
mediation model. Corporate Social
Responsibility and Environmental
Management, 26(6), 1579-1590.

Hameed, Z., Naeem, R. M., Hassan, M., Naeem,
M., Nazim, M., & Magbool, A. (2021). How
GHRM is related to green creativity? A
moderated mediation model of green
transformational leadership and green
perceived organizational
support. International Journal of Manpower,
(ahead-of-print).

Huertas-Valdivia, 1., Gonzalez-Torres, T. &
Najera-Sanchez, J. J. (2022). Contemporary
leadership in hospitality: a review and
research agenda. International Journal of
Contemporary  Hospitality =~ Management,
(ahead-of-print).

Hunsaker, W. D. (2020). Spiritual leadership and
employee innovation. Current Psychology, 1-
10.

Islam, A., Zawawi, N. F. M., & Abd Wahab, S.
(2021). Rethinking survival, renewal, and
growth strategies of SMEs in Bangladesh:
the role of spiritual leadership in crisis
situation. PSU Research Review.

Karatepe, T., Ozturen, A., Karatepe, O. M., Uner,
M. M, & Kim, T. T. (2022). Management
commitment to the ecological
environment, green work engagement and
their effects on hotel employees' green
work outcomes. International Journal of
Contemporary Hospitality Management,
34, 3084—3112.

Journal of Social Sciences Review | Vol. 3 no. 1 (Winter 2023) | p-ISSN: 2789-441X | e-ISSN: 2789-4428


https://doi.org/10.1016/j.tourman.2021.104401
https://doi.org/10.1016/j.tourman.2021.104401
https://doi.org/10.1109/tem.2019.2916378
https://doi.org/10.1109/tem.2019.2916378
https://doi.org/10.1002/job.2134
https://doi.org/10.1002/bse.3076
https://doi.org/10.1037/a0037636
https://doi.org/10.1080/09669582.2021.1891239
https://doi.org/10.1080/09669582.2021.1891239
https://doi.org/10.1016/j.leaqua.2005.07.012
https://doi.org/10.1016/j.leaqua.2005.07.012

Shahbaz Hussain, Seema Afzal, and Anum Tariq

Khan, A. N., & Khan, N. A. (2022). The nexuses
between transformational leadership and
employee green organisational citizenship
behaviour: role of environmental attitude
and green dedication. Business Strategy and
the Environment, 31(3), 921-933.

Khan, K. M., Ullah M. (2021). Mediating Role of
Ethical Leadership Between Employees
Empowerment and Competitive Edge: A

Case of Commercial Banks in
Pakistan. Humanities & Social Sciences
Reviews, 9(2), 219-231.

https://doi.org/10.18510/hssr.2021.9223

Khan, M. K, Teng, J. Z., Khan, M. ., & Khan, M. O.
(2019). Impact of globalization, economic
factors and energy consumption on CO2
emissions in Pakistan. Science of the total
environment, 688, 424-436.

Khattak. S. M. (2022). Hospital Wastes Causes Air
Pollution, Case Study Of Hospital Wastes
Disposing Process In Peshawar City.
International Journal of Contemporary Issues
in Social Sciences, 1(2), 47-55.

Kim, Y.J., Kim, W. G., Choi, H. M., & Phetvaroon,
K. (2019). The effect of green human
resource management on hotel employees’
eco-friendly behavior and environmental
performance. International ~ Journal of
Hospitality Management, 76, 83-93.

Kremer, H., Villamor, I., & Aguinis, H. (2019).
Innovation  leadership:  Best-practice
recommendations for promoting employee
creativity, voice, and knowledge
sharing. Business Horizons, 62(1), 65-74.

Kuo, F. R,, Chen, N. S., & Hwang, G. J. (2014). A
creative thinking approach to enhancing

the web-based problem solving
performance of university
students. Computers & Education, 72, 220-

230.

Kwayu, S., Abubakre, M., & Lal, B. (2021). The
influence of informal social media practices
on knowledge sharing and work processes
within organizations. International Journal
of Information Management, 58, 102280.

Latif, H. M. (2022). Framework To Improve The
Performance Appraisal Of Healthcare
Assistants During Covid-19 And Another
Pandemic ERA. International Journal of
Contemporary Issues in Social Sciences, 1(2),
32-46.

Lei, H., Gui, L., & Le, P. B. (2021). Linking
transformational leadership and frugal
innovation: the mediating role of tacit and
explicit knowledge sharing. Journal of
Knowledge Management.

Lei, H., Nguyen, T. T., & Le, P. B. (2019). How
knowledge sharing connects interpersonal
trust and innovation capability: The
moderating effect of leadership
support. Chinese Management Studies.

Li, W., Bhutto, T. A., Xuhui, W., Maitlo, Q., Zafar,
A. U., & Bhutto, N. A. (2020). Unlocking
employees’ green creativity: The effects of
green transformational leadership, green
intrinsic, and extrinsic motivation. Journal
of Cleaner Production, 255, 120229.

Lopes, C. M., Scavarda, A., Hofmeister, L. F.
Thomé, A. M. T., & Vaccaro, G. L. R. (2017).
An analysis of the interplay between
organizational sustainability, knowledge
management, and open innovation. Journal
of cleaner production, 142, 476-488.

Luu, T.T. (2019). Green human resource practices
and organizational citizenship behavior for
the environment: the roles of collective
green crafting and environmentally specific
servant leadership. Journal of Sustainable
Tourism, 27(8), 1167-1196.

Mahmood, Faisal, Faisal Qadeer, Zaheer Abbas,
Igtidar Hussain, Maria Saleem, Akhlaq
Hussain, and Jaffar Aman. ""Corporate social
responsibility and employees’ negative
behaviors under abusive supervision: A
multilevel insight." Sustainability 12, no. 7
(2020): 2647.

Men, C., Fong, P. S., Huo, W., Zhong, J., Jia, R., &
Luo, J. (2020). Ethical leadership and
knowledge hiding: A moderated mediation
model of psychological safety and mastery

eV Journal of Social Sciences Review | Vol. 3 No. 1 (Winter 2023) | p-ISSN: 2789-441X | e-ISSN: 2789-4428


https://doi.org/10.18510/hssr.2021.9223

Spiritual Leadership and Green Creativity: A Multilevel Analysis

climate. Journal of Business Ethics, 166(3),
4L61-472.

Muisyo, P. K., Su, Q., Hashmi, H. B. A., Ho, T. H,,
& Julius, M. M. (2022). The role of green
HRM  in  driving  hotels' green
creativity. International Journal of
Contemporary Hospitality Management.

Norton, T. A., Zacher, H., Parker, S. L., &
Ashkanasy, N. M. (2017). Bridging the gap
between green behavioral intentions and
employee green behavior: The role of green
psychological climate. Journal of
Organizational Behavior, 38(7), 996-1015.

Oh, J., & Wang, J. (2020). Spiritual leadership:
Current status and Agenda for future
research and practice. Journal of
Management, Spirituality & Religion, 17(3),
223-248.

Penalba-Aguirrezabalaga, C., Sdenz, J., & Ritala,
P. (2020). Marketing-specific intellectual
capital: Conceptualization, scale
development and empirical
illustration. Journal of Intellectual Capital.

Pham, N. T., Thanh, T. V., Tuc¢kova, Z., & Thuy, V.
T. N. (2020). The role of green human
resource management in driving hotel’s
environmental performance: Interaction
and  mediation  analysis. International
Journal of Hospitality ~Management, 88,
102392.

Runco, M. A. (2008). Creativity research should be
a social science. In Multi-level issues in
creativity and innovation. Emerald Group
Publishing Limited.

Sabbir, M. M., & Taufique, K. M. R. (2022).
Sustainable employee green behavior in the
workplace: Integrating cognitive and non-
cognitive factors in corporate
environmental policy. Business Strategy and
the Environment, 31(1), 110-128.

Saleem, M., Qadeer, F., Mahmood, F., Han, H,,
Giorgi, G., & Ariza-Montes, A. (2021).
Inculcation of green behavior in employees:
A multilevel moderated mediation
approach. International Journal of

Environmental Research and Public
Health, 18(1), 331.
Schutte, N. S., & Malouff, ]J. M. (2020).

Connections between curiosity, flow and
creativity. Personality and Individual
Differences, 152, 109555.

Sholikhah, Z., Wang, X., & Li, W. (2019). The role
of spiritual leadership in fostering
discretionary behaviors: The mediating
effect of organization based self-esteem
and workplace spirituality. International
Journal of Law and Management.

Siraj, A, Taneja, S., Zhy, Y., Jiang, H., Luthra, S,
& Kumar, A. (2022). Hey, did you see that
label? It's sustainable!: Understanding the
role of sustainable labelling in shaping
sustainable  purchase behaviour for
sustainable development. Business Strategy
and the Environment.

Tanova, C., & Bayighomog, S. W. (2022). Green
human resource management in service
industries: the construct, antecedents,
consequences, and outlook. The Service
Industries Journal, 42(5-6), 412-452.

Thabet, W. M., Badar, K., Aboramadan, M., &
Abualigah, A. (2022). Does green inclusive
leadership promote hospitality employees’
pro-environmental behaviors? The
mediating role of climate for green
initiative. The Service Industries Journal, 1-21.

TM, A., Kaur, P., Bresciani, S., & Dhir, A. (2021).
What drives the adoption and consumption
of green hotel products and services? A
systematic literature review of past
achievement and future promises. Business
Strategy and the Environment, 30(5), 2637-

2655.

Ullah, M., Alam, W., Khan,Y., Joseph,V.,
Farooq,M.S., Noreen,S. (2022). Role of
Leadership in Enhancing Employees
Performance: A Case Of Board of

Intermediate and Secondary Education,
Peshawar. Journal of Contemporary Issues in
Business and Government, 28(1), 183-193.

Journal of Social Sciences Review | Vol. 3 no. 1 (Winter 2023) | p-ISSN: 2789-441X | e-ISSN: 2789-4428



Shahbaz Hussain, Seema Afzal, and Anum Tariq

Usmanova, K., Wang, D., Sumarliah, E., Khan, S.
Z.,Khan, S. U., & Younas, A. (2021). Spiritual
leadership as a pathway toward innovative
work behavior via knowledge sharing self-
efficacy: moderating role of innovation
climate. VINE Journal of Information and
Knowledge Management Systems.

Usmanova, N., Yang, J., Sumarliah, E., Khan, S. U.,
& Khan, S. Z. (2020). Impact of knowledge
sharing on job satisfaction and innovative
work behavior: the moderating role of
motivating language. VINE Journal of
Information and Knowledge Management
Systems, 51(3), 515-532.

Van de Ven, A H., & Angle, H. L.
(1989). Suggestions  for  managing  the
innovation  journey (No. 9). Strategic
Management Research Center, University of
Minnesota.

Wang, K., & Nickerson, J. V. (2017). A literature
review on individual creativity support
systems. Computers in Human Behavior, 74,
139-151.

Wang, M., Guo, T., Ni, Y., Shang, S., & Tang, Z.
(2019). The effect of spiritual leadership on
employee effectiveness: An intrinsic
motivation perspective. Frontiers in
psychology, 9, 2627.

Wang, Y., Liu, J., & Zhu, Y. (2018). Humble
leadership, psychological safety, knowledge
sharing, and follower creativity: a cross-
level investigation. Frontiers in
Psychology, 9, 1727.

Wong, S. K. S. (2013). Environmental
requirements, knowledge sharing and
green innovation: Empirical evidence from
the electronics industry in China. Business
Strategy and the Environment, 22(5), 321-
338.

Xie, X., & Zhu, Q. (2020). Exploring an innovative
pivot: How green training can spur
corporate sustainability
performance. Business Strategy and the
Environment, 29(6), 2432-2449.

Yao, Z., Zhang, X., Luo, J., & Huang, H. (2020).
Offense is the best defense: The impact of
workplace  bullying on  knowledge
hiding. Journal of Knowledge Management.

Yasin, R., Yang, S., Huseynova, A., & Atif, M.
(2022). Spiritual leadership and intellectual
capital: mediating role of psychological
safety and knowledge sharing. Journal of
Intellectual Capital, (ahead-of -print).

Yousaf, A., Yang, H., & Sanders, K. (2015). Effects
of intrinsic and extrinsic motivation on task
and contextual performance of Pakistani
professionals: The mediating role of
commitment foci. Journal of Managerial
Psychology.

Zhao, H., Liu, W,, Li, J., & Yu, X. (2019). Leader—
member exchange, organizational
identification, and knowledge hiding: The
moderating role of relative leader—member
exchange. Journal of Organizational
Behavior, 40(7), 834-848.

Journal of Social Sciences Review | Vol. 3 No. 1 (Winter 2023) | p-ISSN: 2789-441X | e-ISSN: 2789-4428



